Indian Valley Local Schools
P.O. Box 171 /100 N. Walnut Street
Gnadenhutten, OH 44629
740-254-4334 or 740-254-4834
Equal Opportunity Employer

Name Date
First Middle Last
Present Address Phone
Street City State/Zip
Birth Date Social Security Number
Health Condition Years of Military Service

List any physical handicaps

Is your husband/wife employed? Yes / No If yes, where?
Have you ever been arrested or convicted for other than minor traffic violations? Yes / No
Have you ever had your driver’s license suspended or revoked? Yes / No

If yes to either question, give explanation

List Position(s) Desired

Full Time Part Time
Are you interested in substituting in the position(s) you listed above?

EDUCATION
Name of High School Dates of Attendance
and/or College(s) Address From/To
EXPERIENCE

(List all experience with most recent first. If no experience, list references.)
(For CDL Applicants: List last 10 years employment history.)

Dates Employer Address Position




REFERENCES
Names Address Phone Number

Legal Notifications:

Indian Valley Local Schools is an equal opportunity employer and as such prohibit discrimination
because of race, color, religion, age, handicap or disability, martial status, citizenship status,
creed, national origin or sex as covered under Title I, Americans with Disabilities Act, Title VII
of the Civil Rights Act of 1964, Equal Employment Opportunity Act of 1972, and Section 504 of
the Rehabilitation Act of 1973.

The Indian Valley Local School Board of Education has also, by formal resolution, indicated its
intention to comply with all provisions of the Title IX of the Education Amendments of 1972,
which provides that: “NO PERSON SHALL, ON THE BASIS OF SEX, BE EXCLUDED FROM
PARTICIPATION IN, BE DENIED THE BENEFITS OF, OR BE SUBJECTED TO
DISCRIMINATION IN EMPLOYMENT, OR RECRUITMENT, CONSIDERATION OR
SELECTION WHETHER FULL OR PART-TIME.” All employment decisions are made in a
non-discriminatory manner and shall not limit, segregate, or classify applicants or employees in
any way which could adversely affect any applicant’s or employees’ employment opportunities
because of gender.

Note: Background checks (both FBI and BCII) are required to accompany this application.
Data submitted on this application must be complete and accurate. Falsification will be caused for
disqualification or dismissal, if employed.

Date

Applicant’s Signature
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